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ABSTRACT. This article’s main objective is to describe a leader’s role and define Its importance in 
educational management. The role of a leader in educational management is critically important to 
make the educational institution provide high-quality education to students, to create an effective 
management system and to motivate the staff to go towards the aim. (Eacott, 2015) [1] 

In the educational context, leadership influences the process, which finally leads to the achieve- 
ment of the desired purpose. A good leader should develop a vision of the values of their educational 
institutions on personal and professional sides. A successful leader makes the staff love their job and 
is determined to succeed. Educational leadership is a process where a leader takes the initiative to 
facilitate the following conditions for implementing change in teaching and learning. (Surya, 2011) [2] 

The leader in educational leadership is responsible for setting the vision and mission of the educa- 
tional institution, which serves as a guiding principle for all stakeholders, including students, teachers, 
and staff. Moreover, the leader must ensure that the educational institution environment is conducive 
to learning, which includes creating a safe and respectful atmosphere for students and teachers. What 
is most important is that leaders should set and implement the most effective way of leadership to 


provide students with a high education level and motivate staff to work. 
In this article, | will discuss the types of a leader and the role of good leadership in educational 


management. 
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STYLES OF LEADERSHIP 


Martin M. Chemers in Hoy and Miskel said that 
leadership is a process of social influence in which 
One person can enlist the aid and support of oth- 
ers in accomplishing a common task. (Chemers, 
2014) [3] 

According to Peter Drucker (Drucker, 2006) 
[4], leadership is lifting a person’s vision to high 
sights, raising a person’s performance to a high- 
er standard, and building a personality beyond its 
usual limitations. Leadership style is a behavioral 
approach of leaders to influence and affect their 
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employees. A leadership style directs leaders in 
setting, designing, and implementing plans and 
strategies to achieve the educational institution’s 
objectives. 

While discussing the role of a leader in educa- 
tional leadership, it is essential to discuss leader- 
ship styles. 

| would like to highlight (8) leadership styles, 
which are described shortly later in this article. 

Firstly, it is autocratic leadership skill or au- 
thoritarian leadership style. This leadership style 
focuses more on the final results, and they often 
make decisions alone or with a tiny group of peo- 
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ple. Usually, they expect their employees to do ex- 
actly what they require. 

The bureaucratic leadership style is more 
based on strictly following the written procedures 
and regulations. The bureaucratic style focuses 
more on specific duties within a hierarchical sys- 
tem, where each staff member has responsibilities 
and duties, and there is little need for collabora- 
tion and creativity. 

The third and one of the effective leadership 
style is the Coaching Leadership style. A coaching 
leader identifies the strengths and weaknesses of 
employees to help each employee improve. This 
type of leadership gives a chance to team mem- 
bers to set smart goals and then provide them 
with feedback to promote growth. Usually coach- 
ing leadership creates positive and motivating en- 
vironment. 

Laissez-faire leadership is accurately defined 
as the most independent and free style of leader- 
ship. This type of leader delegates tasks to team 
members and gives them freedom of work with no 
or little supervision as this type of leader is most- 
ly busy with other projects rather than supervising 
their employees. This type of leadership is effec- 
tive for creative and highly experienced employ- 
ees. 

The democratic style is where the input re- 
ceived from team members Is a basis for deci- 
sion-making by a leader. In a democratic leader- 
ship style, leaders are oriented to ask their team 
for input and then take the feedback from the 
team into consideration to make a decision fur- 
ther. 

Transformational leadership involves a leader 
who inspires and motivates their team to achieve 
a shared vision, often by providing support, en- 
couragement, and personal development oppor- 
tunities. Transformational leaders' expectations 
from their team are high, and usually, this style 
of leader encourages their team members to work 
and live through a transformation or considerable 
improvement. 

Servant Leadership skill is another style of 
leadership where leaders live by a people-first 
mindset. This style of leaders believe team mem- 
bers will be more effective and produce great 
work if they feel personally and professionally 
fulfilled. Emphasis on employee satisfaction and 
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collaboration is what makes servant leaders more 
respected by the team members. 

The last leadership style discussed in this arti- 
cle is transactional leadership, whichis considered 
more short-term and sometimes it is described as 
a give-and-take kind of transaction. In this lead- 
ership style, leaders reward their employees for 
exactly the work they would have performed. This 
leadership style is quite often used in sales and 
marketing jobs. 


SCHOOL LEADERSHIP 


According to the United Nations and UNES- 
CO, strengthening school leadership to improve 
teaching and learning is one of the strategies put 
forward to achieve target 4.c of the Education 2030 
Agenda, which addresses the need to increase the 
supply of qualified teachers (UNESCO, 2016; United 
Nations, 2015). The School Leadership aims to get 
the best out of teachers and students. Effective 
school leadership needs various skills, including 
communication, problem-solving, decision-mak- 
ing, and interpersonal skills. A school leader 
should collaborate with faculty, staff, parents and 
students to create a positive and inclusive school 
culture. School leadership also involves setting 
goals and procedures and monitoring and evalu- 
ating student progress and teacher performance. 
The ultimate goal of school leadership is to pro- 
mote academic achievement, social-emotional 
development and overall well-being of students 
and employees. 

It is essential to distinguish educational lead- 
ership from educational management. To describe 
it, | will summarize it as follows: (Waters, 2022) [5] 

Leading concerns vision rather than the imple- 
mentation, which is more managing concern. Also, 
leadership includes strategic issues, transforma- 
tion and ends, while managing concerns more op- 
erational issues, transactions and means instead 
of ends. Also, it is important to notice that if lead- 
ing concerns more people, managing is more ori- 
ented on systems. 

The need for the distribution of leadership 
is caused by the increased responsibilities and 
accountability within and across schools. Distri- 
bution of leadership in schools refers to sharing 
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leadership responsibilities among various stake- 
holders in a school community, including teachers, 
students, parents, and administrators. Schools 
may receive a lot of benefits from the distribution 
of leadership. School effectiveness may be im- 
proved by distributing leadership among people 
and organizational structures. (CSAS, 2021) [6] 

Distributive Leadership in schools is one of the 
most effective leadership approaches where deci- 
sion-making and responsibility are shared among 
a team of leaders rather than being centralized in 
the hands of one individual. This leadership mod- 
el recognizes that expertise and leadership poten- 
tial exist at all levels of an organization and that 
collaboration and collective decision-making can 
lead to more effective outcomes. School distribu- 
tive leadership involves various strategies such as 
collaborative planning and decision-making, pro- 
fessional development opportunities for all staff 
members, monitoring and coaching programs, and 
delegating leadership responsibilities to different 
individuals or teams. (Tomlinson, 2004) [7] 

Basic characteristics of distributive leader- 
ship may include collaborative planning. Distrib- 
utive leadership promotes collaborative planning 
among school leaders, which allows for a more 
comprehensive and coordinated approach to 
school improvement. It is important to notice that 
collaborative planning involves the cooperation of 
the staff in one specific department, which is pre- 
paring the plan, but collaboration across different 
departments, too. This approach can also lead to 
cooperation across different fields in school and 
finally will lead to the correct and effective plan- 
ning for the whole educational institution. (Surya, 
2011) 

Another important characteristic is shared de- 
cision-making. Distributive leadership involves 
decision-making as shared among a team of lead- 
ers rather than being centralized in the hands of 
One individual. The process involves bringing to- 
gether a group of individuals with different exper- 
tise and perspectives to work together to make 
decisions that affect the school community. Deci- 
sions may be much more effective if the group of 
decision-makers consist not only of leaders but 
of teachers, head teachers and representatives 
from different departments. A leader can’t always 
know the depth of any department and staff’s 
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point of view; that’s why decisions will be much 
more efficient if the group of decision-makers in- 
clude representatives from different departments. 
Moreover, collaborative decisions raise a sense 
of responsibility, and people who are involved in 
the process will be much more motivated to make 
their decisions goal-oriented and achieve success. 

Professional Development is another import- 
ant feature of distributive leadership. By sharing 
leadership responsibilities and encouraging col- 
laboration, educators can learn from one another 
and develop new skills and perspectives. Lessons, 
peer observation, workshops and collaboration 
with different departments will increase knowl- 
edge and collaboration and develop new visions. 

Finally, distributive leadership in schools Is 
flexible and adaptable to changing circumstanc- 
es. Schools and educational institutions need to 
be able to adapt to different external and internal 
factors. Covid-19 Pandemic was a good example of 
forcing educational institutions to adapt to online 
education. Some of them survived in this new en- 
vironment, and some did not. 

To sum up, distributive leadership may be con- 
sidered one of the most effective leadership styles 
for educational institutions and schools. More- 
over, distributive leadership is a leadership style 
that allows teachers to have a voice and choice in 
decisions. This, hence, affects quality of the orga- 
nizational institutions working process. 


HOW LEADERS CAN DEVELOP AND SUPPORT 
DISTRIBUTIVE LEADERSHIP (DL) TEAMS 


School leaders need specific knowledge to re- 
spond and deal with all the challenges occurring 
in educational institutions and their duties and 
responsibilities. Leaders play a crucial role in de- 
veloping and supporting a distributive leadership 
team in their school. 

No school leadership is without building a 
shared vision. The role of a leader is to work with 
their team to develop a shared vision for the 
school and ensure that everyone understands and 
is committed to this vision. 

Leaders should have clear and clarified roles 
and responsibilities to improve the efficiency and 
effectiveness of employees’ work. It is important 
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not to have them only written but also ensure that 
everyone knows what Is expected of them. This can 
help to avoid confusion and conflicts and promote 
a sense of ownership and accountability among 
team members. Clarifying roles and responsibil- 
ities can also help staff members identify areas 
where they can develop their skills and knowledge 
and, hence, have a possibility of self-reflection 
and professional development. Moreover, collab- 
orating becomes much easier and more comfort- 
able when roles and responsibilities are clearly 
distributed and not doubled. (Lathan, 2021) [8] 

In addition, a good leader should provide pro- 
fessional development for their team members to 
help them develop the knowledge and skills they 
need to be effective. Many leaders fear when their 
employees start professional development out- 
side of the educational institution when they in- 
vest in their development and do not wait until 
their leaders provide them with training. Leaders 
fear these employees will leave the educational 
institution as they grow and find a better work- 
place. This thought of leaders is quite common 
and, certainly, is wrong. Good leaders assist their 
employees to grow professionally and encourage 
them to use their knowledge to develop the edu- 
cational institution. Good leaders motivate trained 
and professional staff to share their knowledge 
with other employees, and they do not overwhelm 
a good employee because they can do better than 
others but assist them to become better leaders. 
(Slack, 2019) [9] 

Laurie says that a leader should have the abil- 
ity not only to lead effectively but also to build re- 
lationships with the employees. The leader should 
consider team members as employees whom the 
leader needs to fulfil the aim and realise that em- 
ployees' self-awareness, health and well-being 
are all important for employee engagement. Good 
leaders encourage their employees and make 
them happy at work rather than turning the work 
environment toxic. This can lead to high-perfor- 
mance teams of engaged and motivated employ- 
ees who are loyal, culturally aligned with the orga- 
nization, and united by a shared sense of purpose 
in their work. 

A lot of work and studies are written and 
done on the motivation of employees; however, 
the most important is for leaders to understand 
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how to motivate their staff. Motivation affects em- 
ployee’s success and has a huge role in employee 
satisfaction. Taking motivation into account, it is 
important to notice that intrinsic motivation plays 
a vital role in how team members may feel about 
their jobs and how involved and happy they are 
with their work. All this leads to the quality of the 
employees’ work. 

A good leader should be able to motivate em- 
ployees and help them achieve their goals. 

Leaders need to understand what motivates 
their employees to best meet their needs and 
engage them with their work. They should think 
about how to make appropriate conditions for the 
team members to encourage them to work effec- 
tively. 


CONCLUSION 


Nowadays, educational leadership is becoming 
more and more important, and the role of a lead- 
er is crucially increasing. Good leaders are people 
who set a vision for educational institutions, seta 
plan to achieve the goals and motivate employees 
to go towards the aim together and with success. 

A good leader is one who works with approach 
| follow, therefore | lead. Leaders should demon- 
strate that they can be followers who are ready 
to become a member of the employees’ team and 
start working with the team members to achieve 
the aim. A good leader can increase productivity 
by 89% by supporting team members. 

Good leaders know that support, professional 
feedback and recognizing employees’ hard work 
are among their most crucial tasks. However, great 
leaders know how to set a good example for their 
employees to encourage them to follow. 
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MICIMDL MOC [806860 CIOOM LOLOIGSdN 


bogmdg hbgnd9 

OM|HomHob Hho, s086gbob s@dobobHHoHgdo, 

Joomgm-odgho3qmo ybogg@boagmo, 

IMS dg bgz960, Jooogob bobdgdgdobo Go JIOmdob wo yobIoangmomdolb 
gbogdombmgdob modmyz0@gdgmo cqwogmbeo, bojomagqgme 


SOLOMSION. LHAoAHaab AMoZo0M AndBobHb GoMAMo@ZsjbHb bogvHbdAvHomMmydmm byAgMMdN Mnw)- 
Mab MMaL sMBgMos Ov Dabo GHnNdZHgEMOaAd Zo.HbodBmgMo. LogobdsHommy|dmm 4969sd96Hd0 
Ma@gMAL MMM BMNHNZIMO BHNdZHIMMZoHNo, Momo NJHob FOMYRHZ8AMYyMBamMn Jomomn bo- 
MabLbAL Lbog~M]Jdo0-LBsgmab 8MMEBgbO Oo 999IHgM0 DoMmgoab babdHg|gdo, MMAQGMNE, Mognb dbMng, 
bab AgygGyMdb MobsdIMMAgmoMs AMAn3Z0300b BM@ob. (Eacott, 2015) [1] 

boZoHsdvHEMEngommM LaLAgIsdN, MAGM|MMds Bog~My bob sbO@gHb 8MMEB9bbg, MMAQMDbEZ bo- 
OMMMME JNZYyoZ0MM LobyMZgM AndHsd@], bMaM BZoMgn Ma@|MN ognaMoMgdb bg@Zob bogob- 
BHoMM|OEMM Oobgbygdymygodnb MaM{dAM|dJONbS Oo QBobggmMmMdgonb Agbobgd. HoMIshgdQmoa 
MAOJMN 30 syZgoMgOb MoboddDIMMIAM |Ob LoJAgL Oo odEMZb Jom AMAHNZo0BNob BnnbbMogym@bgj6 
bogMAM bobyM3gMN AnBHabos Oo GoMIohgdnb0396. Bobomagdab DoMMZo oMhab 8MMEBgbO, LoMOrE3 
Ma@gMN NMQOb NHNBOHaZob, bygM AQzbyMb LbogmMy|odo-bbo3gmab 8MMEBgbdN B3gmMamMy|dgdbn0bo 
vo bansbanggdab MvbgMa3ob. (Surya, 2011) [2] 

MAOJMN ZoboMEM]Onb JdoMMNZodN sMab sobybnNbd{IOIMN bogoHAvHoMMy|dmmM MMeobndoBoaab 
dobonahb, GndHabos Oo MMQoHNdoBnAM™n bg@gab AodmMyomndgd0dg, Mo3 dgIMOBgMIIN BoMAMo@Megbb 
BMd39M BMNHBAIL y3{g9Mo MonbHgMybgdoQmMA AboMyaboMmBZab, MMBMME LHIMIHHnL/IMbBs3mnb, 
5b939 GAMO, NoHodIDMMIAMADLoS Oo Lbgo HydNLIN|MA 8NMAboMBOb. 

5890196039, MADM]JMN ZoMOJoAEMNs JFOMAHZAMYMb boZoHdoHomM™mydmmM Oovbgbydoymyododo 
LB3gmgdo0-bBo3gmab 8MMEBgbab y38g~mo bogaMm 8nMModnb 4gJdbo0, Momo NJHob FOMyAHZ8gMmyYyMARn~MN 
MHIIMMIAGMOMs Od LHIMOIHHMs/IAMbGEsg{mM]Mo YloRMMbmM|odnb HBMMAgdnN, soHboMa LodQdom 
Od Lobbo{mMM {oM]IM, LoOMOdB YZ8IMo sOdNHN Mogb OBMAHOMOL BMIAQMMARMoE@. vdobMbo39 
MAOIMN ZoMOJOAMN JOMARHZ3gMYMb DoMMgab 9RIdIHIMO Qdo, MMAQMNE 2Jbj00 DoMon bo- 
Mabbab Lobbo3~@MmM 8BAMEBgbab BOBMEa JON goMobAno. 

SMHNdHYE Ldhodnosdn gogbabamMog Maa@gMab hndsgdb Oo Maa MAL MMab gobomeyobnb do- 
Mmgodo. 


bdd8S6dM LNOY3ION: MNLIMN; LdBHH4SHSMTI6MM MNLIMM5; I6NMION; MMM. 


MNCIMMdNL VBMMIdION BL dgAdMs godMnYygOMb bLb3ggdnb MobdoMydo 
Od AboM@vsggMs bogMMM sdMBobab AgbobMy- 

BoMHhnb B.AgdgMby 3mn Wo Bob3ggmd|N oM- MMydmo«. (Chemers, 2014) [3] 
Bndbo3gb, MMA Ma@|MModds oMab LMBNomyMoa 80dgM CEMZ9MAL Mobobdo@, (Drucker, 2006) 
893M Gab 8MMEBgbO, MMIAIMINEB gMM o@odno- [4], Ma~@|Mmods offal s@osdnsbab JA Rdomdab 
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bdIMMdI AbINdI 


LAoH@oMANL vsdomMmMYdabs Oo s8nMMBE8bg000 
Rodmyomndgonb bgmdgbymos. mog@gmmodnb 
QMMIAs 30 BoMAMo@egbb mna@gMab Jd9@NM 
VOoMb, MMAQMAZBY gog~mgbob ob@|gbb Mobod- 
dMMA~y|Onb ARJomdnb bofMabbd9. Ma~@gMm- 
dab QMMIs/LHaMA AndsMHARM|dob od~mg3b 
Ma@gMb OobobMb, dgndqdoBZMb Oo MobgMamb 
boZoHdoHomaMgommM MMgoHbnNdsBNvdN DBNdbob 
BNLIMBIZN B9Bd0 Oo LAMIAI@No. 

Mmoe@gmab Mmmoab gobboa~msnbob, 0600369- 
MMZo0HNw B03d0S6MHM Mag@gMMonb Ms»d~@gbndg 
Qmmds. 

B090M3Z9YMQ ~aagMmodnb 8 QBMMIob, Mm- 
AAMboB 49IMBMIGN 049 LAoAHndN Bgo63nbnMos. 

380M39M Mngdo, gb oMab ogAmB3Mohymo vb 
SBAMMAAoMYAMD Mag@gMModnb LHamn. gb Qm- 
MOS FQMM AQHoO QMZyQbaMgdgaMNv bLodmMamm 
090989009 Oo 00 LHAMOL MN@|MN MvdmMy- 
39OJOMYO 06 oModNsbHygdnb domnosb ABZNM| 
$8ISOH QMO NMOL go@oby3gaIHamg|ogob. 
bdoM 490Mb393000, 08 Hodsnb mnag@gMgob of3n 
IM~MMeonNbo, MMd Domn NobvddMMIA|dnN dgO- 
0069360M abg 0090039096, MMEMMB Obnbo Om- 
nmbm396. 

SnVMAMBMohagmMa Mag@|gMmMdnb bLdAnmo 
AIAYO MOovdmzgn@goymMns gobgMaMN 8MMBI- 
ORMMOaLS Oo MIZIMoBaAgoNL ByI@IdNGbg860M 
DQhMyAM|obdg. ONVMAMBZMoGagma LAamMN QBmM- 
sghamgdygmns AMgomygmdgobanb JAghMyAM |d0db) 
AAMoMJNAM LabAgIND, boMoB y3gMo Movbvd- 
IMMAQMD AZoBMoO Ov GZoBaMO@ goHbodm3My- 
MO ofZb bogVMoMA AMZoEgMdg960 Oo bo3~9g- 
0d SMAL BMMvIdMMoBANbs Oo BMJoHaQmMmMdnb 
bogammgoo. 

09b009 Mo 9MM-gMON y3BgmMod) LIAM O go- 
AmMygbgd0@N Maa@|gMModNnb LHhamMO ofMab LBo- 
3m g60MN MN@|gMMds. Ma~@gMab gb Hands gvb- 
bodMgMo3gb MobsdIMMAQMM dmngM Oo Lybs 
dbsM990b, Momo FOMYRHZgmMyYyMb Bomn AboMOvo- 
G9Ms Oo 8MMQgbN_AMN BHO. MO@|MMoOnb vd 
QMMIAsHAM NMobvddIMMAM|Ob gdM|]Z0M body- 
dMJOo - MobobMH BMbgMIHIMO Oo BMmbnghMy- 
Mo 00d6900 Oo 49098 DNNMMH AboMa@ovggMo 
0 dndbHgdnb GdaboMbBgZ0@. MMEMME Bgbo, bbo- 
3M9J00MN MNGJMMdo JIGaL boZdom@ bonbg- 
Mgbm, 8MBNHNIM Oo AodMaAngaMy0g9mM body- 
dom goMgdmb. 

MosgabjyQoma Mowghmmonb (Laissez-faire 
leadership) @o30b mog@gfmdnb dofomos@on 
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8MN63080 oMAL ,,g9939N9 MG 3gNH@o, B0gM00 
3993909 LEMME”. HIMIGNGHN BMobaymns Oo 
NMSMBZIH900 DgI@M@|gOoNMoO: ,@og AYMb" vb 
nOSHM39 BoMAM. MobodAIMMAgmMY|dL of3m 
SMAQ3Z060b JEoN@ QL MognbABmy|dos, my Mm- 
8MM DgobMyeMgd96 abnbO odo My 0d bodQdomb 
Od bogQMoM AMZomM ]MAgOb. HMo@nBayEmn Bo- 
8900M, Ma~@|gM|dN of J9Mg38N06 MoboddMmd- 
mgdob = bodbobyMgmMdMng ~=AM3goegmMdgddn. 
ddobM0H, L989 MMBMMB AMogo~mn Lb3g0 bgm- 
AdMZ069MMdn0b LHamMN, Ma~@|ghMb 33gm03 99- 
ydEn» GnnMMb 860d369MM3{060 go@vby39h0- 
mg69d0. mae@ghmdoadb gb LAnm 999d H00609 
3MQIHNIMN OS BoMomygomagagayghoa 3By- 
Bend dohimgab oMmb. 

Ma~@gMModnb EgAMBZhy8NVeEA LHamMD ofMab 
Ob, Lo@vB ByzH@ab Hgg8MgdnbLe068 Bomgdymn 
NOBYMMIBAo oMab Ma~@|Mab dogM go@v6y39- 
damygdab damgdnab boQyAd39mMn. OJIM3ZMohN9- 
mo bgmMddm3o6bgmmonb LAnmdn, ma~@gMygdn 
MAAgZHHaM{gdQMN ofFM76, DNONMMB Y39303d0- 
MN MoHsDIMMAM|ONL{H Oo 4QIO]IZ QoNMZo- 
Moabb0bMb By7H@nb godMbIoAM|00 JId@aMIN 
BoOod6y39HNM JONb JnboMgbo@. 


HMIHL|MMIAsBaymM Mao gMA IMAHNZ93Nob 
WML bogyMoM BRHOb - 9MMO OLEMoQMO- 
696 boghmm dndBdHab JaboMbBgZ0@. MmamMmME 
Bgbo, sdabmgnb mo@gmMn nygbg0b AboM@o- 
ggMob, Bo0bH9g38900b Oo 8MMBgbaymN BMeonb 
bgmdgbymdob. HMobLEMMIsBngmM Ma~g@gMb 
boZdoMO JdoMomMn IMMMEONHAON of38b boZgyNo- 
AN BVH@OaL{0H. HMvHBL9AMMIsBNIMN Ma@|MN 
ds9gMbHgob ANIM|BZMgOb, MobvddMMd~m gdb, 
MMA Bd039MMH YQMM AHN, 3N|~M] DoMmgob 
A399 g0M03 OMgmnob. Jdodobo@vd9, Ma@|gMn 
NOL3NMoIBOob vd~M 3b NHOM@NZN@b, NYyMb ,,Mo30- 
ba mogab boyxZ3gMgLM Bg9Mbao, dgd~@mmb dgyd- 
MIOIM Ov Z060B3NQBMMb aMa3gmngdymebo 
bogqmoMoa dghMymyonn. 

Ma@gMmodnab dgdOgBN BMMIo, MMIAQGMb EB 
0 LAANdN QobZgnNbaMo3, oM—Ab ,dMbosdbsbyAhg 
mog@gmmds” (Servant Leadership). 08 Qa3ab mo- 
OIMaboMgnNb AbNdZHIMMBo0HNe MoboddMmd- 
mg0d9 0M7H30, Doman Mobo{gMdHMdy Oo bonygo- 
MAM. ohm Ma@|M|Ob bsgMom, MMA ByRO~Nb 
AQVdoMdos 2JH909 YRBMM ARgQIHNMO, M930 NLABO 
8NAMZH7MO Oo 8MMBQbARMO Mogb LHAM- 
QobM360@ nghMdbmMd96. MobsddMmAmMy|dnb 
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Z00YMBIM|OD] OMYH3Z0 Oo JoMMob 3MqMvdm- 
Mos3do JOGaL obgM Mn@|Mb NMoboddMMIM)- 
dOLMBZNb Y38gMod] 380H03b0390 MOM |Mo@. 

Oo MN@|MAL OMEMM bho, MMAIMNG Jdn- 
HO 08 LAHNdN gobgnbn~m, ohMhab HMobdogJ- 
Bogma Maw gM. 08 dadsob bgMIAdMZ06gM gdb 
826939M36090006 abgmn mMa@y|My|dn, MmMdgng- 
60B 80M389M MnBIN bA9MIAdMZ069MMd)96 LMBN- 
smMyMA BoMng900M (969 HMoboJR3anm). Mo- 
HdoJgngma Ma@ghgdn bgMIddm3g0bgmmMd)g6 
56 vbomnbgdg96 AnNd@|ZMIOb goM338g9MN SN~M- 
OMONN, MMAQZMNE Jom 8MMO RIHNIMMOaLMBnL 
00N9BII9WM Od sdBZoMs@ o0Mb9396 Moboby~m 
dndHg0b. gh oMab 7RMM AM3Mg30@NobN Do- 
MHZOL QBMMAs Oo LdAMSO omngdgoo, HMEMMB 
0NM9d0-BdB9dNL HAMobBoJBZnoe. od Gadsab mMo- 
©9MJON 9§NMOMZ9096 LbogVMoM MobovddMmd- 
Mg]Ob BQAbdhov@ 00 LodQJoMbMZNb, Mobo3 abNbo 
obM9M9096. dAMAMSOsO osMbad Hymn QmMMdo- 
Ha BodmMny96900 BoyNO390Nb 06 DoMZghnbgob 
bodbobymdo. 


LIMMNL B9MNI3S 


BOIMML Ov NVZHQL3Mb 2030 Ba=ab AWsMo@n 
BHZNMoM]ONL LodMAJIQOM gB9BZdOL NHobobdo@, 
Lb3gmemab doMmgab godmagMydo bbsgmo-bbo- 
38~mgOnb Bo7dSMdQLgdOb BNBHNM BoMdAMo@gjbb 
90039 LobgMmIdMmg0bgmMmMb JMM-9MM AMoZ0M 
SMAMMAAAL, MoB obobymMns OMZ7096H00 ,,g0- 
9MMb 2030 Bab IO{Mo@N gobgnnoeMgdnb AndB- 
Bgd0b go6bMMBaAgmM|ONb Agbobgd" 38y7b6deHdo 4. 
oMbadbymn aMZ:0mabbNbg0b DAobbogmygdgm- 
Md 330MNGVNZOBONL BME aL sVBamgdmmodob Oo 
B39MNBABANMA AobBog~mgdm~mygonb Momo@gbm- 
dab BodMeoab osyBamg|oqmmoob (UNESCO, 2016 6. 
BogMMNsHgdyEMN Qh*gdOb MMeobHOdd3N0, 2015). 

bg3Mmoab BoMMgnNb DBndBobN» DBobbo3gegd- 
Mgdabs Oo AMbBsgmy|gdnbgo6H boyZgngbMb 
dnMZo9 Ov JDoMMZNb Domomn boMabboab dmd- 
bobyMgonb ADgMoZo0B90o0. Lb3Mmab JgRBgJdoobo 
BoMN3Zo bogaMMg|odb abgm yOoMg|db, MMEMMnGEB 
oMab BgMdVHnZo0BONbL, 8MMd~M GOL go@ogMoab, 
BO6y39HOM ONL BamMgdnb, NbAgM3gMbLMBbo- 
myo yboMg900. 

bg3Mmmab mMaa@ghMn Zgoma@gdzemns boMdo- 
MOMb ZgVHO RMN AVdoMdoy NMobodIMMIAM ]dm06, 
ddIMd~M]O0M6, AMbGgM]9I0M0H NDNbLoMsBNb, 
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Md dgnJdHob 8MmBaGaAMD Oo NO3MyBngMO bo- 
L3AMMM B_AMAQMs. b3mmoab bygmMIddm3v69mm- 
6d L939 IMNBogb ANdGab Oobobgob, bodyVdom 
8AMBI@OYNM|0NL AgdQdogg00b, 8MMEBgbgdNb 
AMBa}®MMabH|™L, AMbBogmMgQMs Oo 389M0g{Ms- 
Md 4909BZ900b AgRQobygdob. L3Mmoab JoMmsBnb 
JIMoZM]bL AndBobb 30 BoOMIAMs@ggbb bygmn dg- 
VyMb og0@gd0VM Bambg38g0b, LMBnomyM-g- 
AMBANM BHZgaMoMgdob Oo AMbBsvgm|IMo Wo 
MSHs|IAIMMAQGMOs LoAbobyMgmMdMng bdHodomy- 
MMOosbos Od BINNMOM]MOdb. 

BONGZHVMMZoHNw B030NSOMM bo{ZoHd0boMm- 
MIOMM MNG|MMdy bogobdsHoma~ygdmm Ag- 
H9SO7HHaL{0H. vdaboMmBZnb, dQIMEMIAIGN gMovZo0- 
BMdM IAM3amg Gndmbamgob. (Waters, 2022) [5] 

Ma@|MMds YRBMM AXZhom eByMOobLbIMdb 
b9@3ZNL Aodmyomndgdoob Oo Zgv63NMoM dob, 
30eM) Bob g.bbMMBAgM bob. vdobMbo39g, 
MAMIMMdds IMNBogb LAMH]IBZNIM bogambyob, 
HMOLQAMMIAvZNcbo Oo AnBbgdonb go6bMMeBNg- 
mMgodo0b. 0969509HH0 30 9QBMM AQZAo@ AMNBogb 
bomd3gMo30mM bogambgdb, dghMymyonb egdg0b 
©o dndbab BoboMbg3Z80@ MOobobymn bodyjomy- 
Ogd0b godMyg96g00b. 

Mag@gMModab go.bvbamMy|obnb osVBNM|dMMdy 
B90MBZ9IMOS ZodOMONMN 8obybNbIgBIO0MMON- 
Md Od S|EZoMNIZo0MOJZOYM|o0M, MMEMME b3m- 
mgodo, ob939 b3ma~gob dmmob. 

bgmMIdAdmgo6gmmonb gobobamy|oo bgmago- 
do BgmMabLbIAMdb Mag@|gMModnb B8obyjbNLdgI0- 
MMdab godnoMgbNb 8MoJAoZob LeMmmab bo- 
BMQ0@Mgd0b Lbgo@obbZgo0 WGonbAgMgLIdQI@m 
dbsMg990b IDmMab, dom ImMob dobbsgmgdmg- 
Ob, LHOR@|IHHIOb, BAmMd~y|db Oo A969SgM|IOL 
dmMob. 

b3am@od Agbod~Mms domnvb O938M0 boMeg- 
d9mM0 danmMmMb ma~ggMmdnb LEMMN gvbobam~mg- 
dab 09d38g9MdnM. L3MMab gBgdIHnvHMd»o 30 Bo- 
VSMOQLO QL oMosdnHgdbo Oo MMgoHnNdoBaA~M 
LAM AIgHIM]OL dmMMab Ma@|MMoOnhb gobo60~Mg)- 
dab 093d39mdnM. (CSAS, 2021) [6] 


Ma@gMMdnb BxAxHJBagdab goHbobaMy|do 
Lb3mmodn oMab doMmgab gMM-gMhMN Yy38gmMod) 
IBIIHAbHA ydbo, MMIQMG JoOMYbZIMYMeb 
y3gg9mo MaMaahL hoMMAMMdob JoMMgnb aban 
060d369mMM306 §=gh039009, MmamMMaBZ oMab 
boJdnvs6Mdab ©v898030, 49400900/96omndo, 
BoOodBy39GaM]6NL JoM|Qdo0. 08 dgIMb3930d0 
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LgMmModn oMbygdymMon BoMMBZnb bobAgIs boEJobo 
Bog gdo@ BgHHMomndgdymon. Mo@gMmMdonb 
gb LbAamMN voOobHgM|Ob, HMB Ma~G|MmModnb 38m- 
HgQHBNEA oMbgdMObL MMeEoHNBoBNNLD YB8gmMo 
CMbH{d7 Oo sMmM|JHagMN go@oby3zghamMgd0- 
dOL dnmMgd00 Agnd~mgos g0dMnbB30Mb AgAow 
9BIdDH060 dg~@gBggO0. 

L3gIMModn BgobobaM|dNMN Mag@|gMMds Im- 
NBOZb AL™IM LbZgo@obbZ0 LAMH]98N0g90b, Mm- 
BMMNZ oMAL BMMoOMMBNZMN Ov8IBI30, 
BOBy39hOM ONL JQMHMMOdMNZ60 JANM|dd, 
B8AMBQbaAVMA DMeoAL Agbod~my|dommdgon y39- 
Ms MEMmMaAL MobodIdIMMAMaALMZsnb, IAMbo- 
HmMabg{n, IgQobgd9 Oo sHom~modo. (Tomlinson, 
2004) [7] 

Ma@|MModnb goboba~my|do bamb ybymdb 
b3mamab moa@gmgdb dmMab MobddMMImm- 
6001) O89Z0Z0b, Mo3 bodjomy|dob odmy]3go 
3QMM YMEMNbIMIBZ38gMN Gs 3MMMONbOM|- 
dymMa gobagb L3Mmoab boMabbab govyxdsMd9- 
bgdabo@dN MobovddIMMAgMMs JANMEMAs. oJ 
dHNdZHgVMMZo06N» omnbadbmMb, MMI Mobovd- 
IMMAMMONMN O89ZIZ0 BIMOaL_AMdL Mobo- 
dBIDMMA~EM|d0b BMMMaNbAM|ZdVM AYdomdbob 
JAM BMH3MIHIM OJdoMbodj7bHdo0, MMAQML’ 
Jd60b bodmMgd9OM B9Gdob Wo odobMobogg, 
MHsAGMMIAMModob Lbgv@obb3Z0 OWgds0MAhod9- 
Hdg0M06/bLodbobyM{dM06. 9d BawgmMd0d, obg- 
39, dgnd~mgods bgmo Ag7IByMb MobsddMmMId~mm- 
Oob LEMModN LbZo@obbZg0 MaMagdb dmMob, 
Mos3 LsMMMMO bg~mb dgn6yMdb LogovHdobom- 
MIOMM MMZgoHnddBZNAL gMMNvba J9QgqdANob0 
LAMHIZNIMO LoAM{JIQV@M g9BdNb 49090039- 
dob. (Surya, 2011) 

Mmoaggmmdnb gobvbamy|dnb 3Nw|3 JQMMO 
060d369MMZ060 Bobobnomgdgemn go@ovby3gh0- 
Mg00b AFMMMOMNZ@ BnMyoboss. Ma~@|gMmMdnb 
ZH06a~M dnb OMMb, Zo@oby3ghamy|ogonb Jo- 
Mgd0 bOJdo0 B7H~@Nb dngM Oo oo gMMs3NMMs- 
HAM, KDMEMM B7HON BoMAMo@Mggbb 00 Mobo- 
BIMMIAQMMs QMMMOMAMOh), MMAQMboEY of3b 
3M63MIHIM LYQMMIN bodQZdom GodIMZ@NM|do 
Od Dgbodsdabn BMEOB»o. 08 Hadsob BAdoModo, 8MMm- 
609090 My0gNM|00 Oo BGo@oby3ghamyogonb 
dNM]0o0 30 bdNM dgdMb3gg30dN FRBMM 999dHNo- 
BN Oo MONAJHADMNd, MoB Mognb GbMng OowmgonM 
803M Hob ob gbHb Lb3mmab ZobgnnoMgdo0d9. 

B0Oo6y39H0M 0900 Agnd~mygds onymb o9- 
3M9O IBM JBIJHoobo, MY gomoby3gaggamg- 
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ONL dNIM|dMs §89RQN JQM{I0o oMo DbMEMea 
Ma@gMygdnbgo6, of 090 DobBsgmgdmgyonb- 
306, HgdJGaZRMA sgMbmMBomnabeob (bogamMmg- 
dOLsS890M) Oo LbZgs@obb3Z0 bodbobyMgdnb Go- 
MAMIBsOZIHOM|oOnbLg06. Ma@|MN Agbod~mme 
ym3gg9mongab LoamMMdNLAIMoO of Bmmod@gb 
NHNMM|IM OgdsoMPodgbHab My NvobvddMmda- 
mab AMbodMgdob. odNHMIA MY go.M@oby3gh0- 
Mgd00b BNIM|ZOMS $89BON dgM{g00 LbZo@ob- 
b3g0 bodbobyMygdnb BoMdMds@Megjbmygodnbeob, 
BoOoby3gHomgOgON O938Mo@ IBIddaba @o 
MdNAIHAIMOAS. YQBMM AQHNGB, 9MMMOMNZ@ Jo- 
MJOIMN ZoOoby3IHomg|ogoN odomm|gob do- 
bybNLAgBIOMMoONnb BMdOModob, bDMENM Abgo3boa 
dasob AAoMmds A9H AMAHnZ0BN0b Jg_Jdbob 
MobsddMmMmAmy|ob BonMMH AXZHM 9RBgdIHaMO 
BoOod6y39H0EMIO900 Oo JMHMMOMNZ0O DANom- 
Bamb boMdogodob. 

Mag@gMmodnb gobobamygdnb 3Nw@g3 QMMO 
060dZHgMMZ06N Dobobnomgdgmns 8MMBgbn- 
3M ZgobZgnnMoM]0o0. Ma@|MYAMN 8objbNbd8gg0- 
MMdab ZgodNoMJd2M Oo MobosdIMMAMmMoBndb 
Bobomabgbom, dobbsgmgomygdob dgaxdmnom 
NLBvZ~MMH JMMIsHQMAL{H Oo ZoHbognmMoMmMb 
sbomn y6oMmgdn Oo 89Mb3g9JHN3g900. B0339M0- 
mg0d9 VAMAQMM@bLBM 00, LgdNBoM|ON, bo- 
Odqdom dgb389OMJON Ov LbZgv@obb3o0 OJd8oMAo- 
0969006 MobsddIMmMAmMmMods BooMeonb 
BMOBHob, MOHHNDGMMIAMMOIoh) Oo ZoboZnMoM]JOb 
obom b9M@3g90b. 

Od OMEMb, Ma@|MMOnd gobobaeg|obo b3m- 
™MI0dN AMJHNMN Oo vOosHaMJdo@No B30Mg- 
doO BoM]dM]O90N06. do~Mnvb BbnNdZHgMMBZo- 
Bos, MMI LgMMgdds Oo bogvbdoHomMmyomm 
@o6gb909CM|g09000 JDgdMMBH v@odsHaM]0o0 Lbgo- 
Mobb3Zo0 da@o Ov goMJ QoJamMygomob. Covid-19 
806 JdN® NYM Z0MBN BDoZgomamMN NndDNbo, MMA 
bogobdoHomamgdomm GOovbgbgdymg0960 ndy- 
mgo9ymbo gob@b9g6 AmMMEe9I0MEOHIH MOMo- 
NH ZGoHoMM |Oodob. BMBN BoM{gobHbN BZo@oMAs v9 
ddoM™ BoMJIMIGN, BMBN 30 oMho. LEMMA oJgm@ob 
Bo90MId@ONHSMY, 21-9 bo7Zg76Ob MMBorbHNdd3N79- 
moa dofMmgnb gMO-ghM JAMo3ZgM]Jb sdMBobob 
BoMAMsOZJObL BoMANZN oModsHoBne JAWS Wo 
BOM] BoJAMM]OM6, MoboBy gobvbamygonnn 
MAOIMMds JoMHnZ0@ yymob bg~mb. 

DQIMoMbHnDHAMa@H BodMd@nboMyg, Mmo- 
OIMMOaL ZobobaM|do Agndengdos honmgommb, 
famemm3 moa@ghmdnb ghm-ghmn y3ggmod) 
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IBIIHAHN LHaM bogvbdHommy|omm Mvbg- 
b9dAMI|dgJONLOMBZOL. YBMM AAANB, ,g06060M]- 
doMN Mag|MMds" ofab Ma~g@|gMmonb bom, 
MMIAQMNLE LodQomMyoob vd~Mg]Zb Dobbogmygogmb 
Oo LbZgo H9d0LdN|IM MobHsddIMMAIAQED gooBgnMb 
boggMoMa offig3060 Oo bdo BabEgb go@o0by39- 
damgdgjoob damgdab OMMb. Agbodsdnbo@, gb 
MdOJOND ZgmMybob obo@gbb MMegoHbnBo3ngemn 
NHLAAdDAGOAL BAdomdab 8MMEBgbab boMabbd). 


MM3MM JBCS BYGNSNDIMMb Cd bITN 
GIIEIML MNLIMA|D ,,606N6NMI6NDN 
MNLIMMOdNL* LNLDOIIBIL? 


bgmMmoab ma@gMydb LgnahMo@Jd00M b3893030- 
IMO BoHomemg|dy Oo 7HoM]O0, MoM B0903M3- 
0696 y3gmo B00Mb3g30b, MMAQMNE BoMdmMng- 
06900 bogvbdvHommy|omm OMvbgbgd09emg90g90dN 
Od MobvddIMMAQMMs AMZomM ]MdgdbLo Oo 3o- 
baxbnbdggdmMmMdgddn. Mn@M|M|d0 g.0d6y39 
Mmmb obMyM|09H6 MognbM bygmengddn Oo 
Logo boZoHbdoHoma~mygdmmM OMobgbyo09mM|d90d0 
BH96aM|{dNMN Mag gM|dNb gyH@NbL Avdmyo- 
Mn0900dN Oo AboM@oggModo. 

bgMmoab BoMM38o JJZIdM|dIMND ByH@Nb 
gMmmomngn bg@gab gofM9d9. ma~@|gMab Mm- 
Mo, NBZDoMb BVHOMH QMMo@ LbgMmabmMBnb 
bogMam bg@gnb AQZboJdHgMo@ Oo ydMNO39- 
MyMb, y3ggMo MoboddIMMIAmnL AngM 0A bg@- 
30 Bo0dMJ00 Oo DaLM@sdN 9MMBIMI|Oo. 

MobsdGMMA~My|onb AQdomdab 9RBgdHgMM- 
HOLS Od JBIIHNHMAAL obodoMM|dMo@, {o- 
boqgISMdgLIOMo, MAM@|M Ob yOO@o 3JmboOgIn 
030930MO AsdmMyomndgdgmn MosboddMMIAgm- 
Md MMM]ON, JBM QOsIMZ0mMg]Mdg0N Oo d3o- 
bybnbdggdm@mmodgon. dJbNdZbgMMBso6HNo, Mmd 
gb ymggqmngg ayMb oho Ddbmama ByMBgmdg 
@Mobghnamn, oMod9@ ob939 OJbob ydMyO39- 
MYM AMA, MMI Yy38g9Mo MoboddMMAQGEDb Boo- 
BMgdgmMO SJmbogb, MY Mob gmMME@JdN06 Job- 
86 LDgMIBdMZ0H9M]00. gb DbNdZHgMMBoHNo, 
MIMS M1dZNOSH oZNZNMMM MOvd6gyIMMOs Oo 
3MOQMaJHION Oo bama Ag3Zg6ymMMm egyb@nb 
693Mg90b dmMoab bogamMM dnb Oo 80bybNLdgI0- 
Mmdoab gMdOMdab BgodM@ob. MMagdnbs Oo 
sobybnbdAggomMmModgonb hodmyomndyos, ob939, 
JLIoM]09 MobsdDIMMAM |OL goHbodMm38MMH ob 
LagMmygdn, Lo@v3y dom DQgQIIMNM B06030MNo- 
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MMH MognvbMn yHoM|60 Oo BMH Mv, J9- 
bododnbo@, 3fmbQINM MZnMM|gBmy|Jbanb Oo 
8AMBILAIMN BobgaMoMgdnb dgbod~m|gdmmods. 
ISMM 09GB, 098M9O IBMM ogamn Mo 3md- 
QMAAAMN bOJd0 MoHvdIMMAMMdy, MMO Jb 
MMMION 030BNMOdos Zo69MNMN Oo Zgo.O@obobo- 
mgoymo abg, MMd of bE gdb dgbobMyAmM|ogmN 
bod97domgdab m060339Mo. (Lathan, 2021) [8] 

BOMOd Babs, B0MBZIo MND |MIs YOOo yo- 
MABZ3gMYMb Mognbon egyzb@ob Bg8Mgdnb 38Mm- 
QgLNZMO BMOs Od MogbdosMMb dom BM@ObabLS 
Od JOoM-fi3g938900b goH63ZNM9M]00dN, MB oy- 
Bamgdgmns Bomn J99RgIHn0bN AQRdJomdnbom- 
30b. 093M Ma@|Mb 99QEMg)00 Jadab gMdOmMdby, 
MMO gbsB Joma HMobvddIMMIA|dN 0649096 bo- 
89M0M BMMQAQLAAM govb3ZgNMoM]00B9 MvdmMy- 
3NOJOMO BMAHZ0b Go of oMN0H Ma@|Mab 
IM~mMeonbdn, MY Mmeonb VOMAHZgmMYyMeBb ob 
BoM 8BMMYBQbLAAM BobZgnMoMgobob. 

bdaMons dgdMb3930, MMO Jb6B Ma~@gMo 
SMILEMMs@ oQobgob Zo@Mab 8MMaBgbaymMN 
ZoHZaMoM ON LJMZNMb Oo 0MNJZ040b Dob Mm- 
BMME LodNIMMy|obo0b. Jb OoZo3gdNMgdyAmMo BMY 
IMEMMONOMb, MMI Z0EeMb, MMIAQMNE MMNg- 
HHaM|dgMN 8MMQBgbAAM BMOdbJ Oo Mo3Z00 
BMAHoZb LogWMoM ZoHb3ZnNMo0Mjbo0dJ, BogdMOJ0o 
AMMMEONH|Id0 Ov Agbod~my6mmMdg60, MB No- 
30b dbMng, Bg00M06393b Bob Bagh sHodmMoygM)- 
dOL AMIAvAgOOL AMMbMBsbob, bodbobyMab Oo- 
Hm3g900b 0/06 Agqgmgboa 8oMmModgdnb dagdob. 
gb dM sObMMYAAMsO AZ@oMNd, M9O{oH 30- 
Man mMa@gMna, snMaJNM, FO@o 49gR30@Mb by~mn 
dg975yMb MobsdIMMIAMaL 8AMYAgQbAAIM BMOob 
Od DaLBZIL AMANZv3N0 MoHosddMMAQEL, BodM- 
NYJOMb boZgVMoMA BMOHs Oo BdIMBZ@NM|Oo 
bogobdoHomamgdomm @Mobgbgdygm|onb gvb30- 
MoMygdoboMmBab. 30380 Ma@|MN of _MMEzH038b 
Z89MNGNZNVM BZ0OMb goMogoMogdymo bovdy- 
doMb Moma JHMbnM, oM009@ AMANZBNob od- 
MIZb Dob BodMNYJHMb boZgAVMoMA BMOHos Mo 
B90MBONM|]OS LbZgo MobodIMMAGMM gv630- 
MoMygdobo Oo MMZrHadBoBnNbL BN6LEgMabLMEBOb. 
(Slack, 2019) [9] 

dHNdZHgMMZo06H0o, MMI Maa@gMb 3Jmbeagb 
oMs BbMEMMO 9QRBgIHN060 BoMMBgnb YyboMo, 
oMS09@ DoH JOO. MvodyoMmb YMongMMm- 
6900 MobsddMMAM|bM6. Ma@|MIs YyOOo 
gobabn~@mb gy6@nb B98Mgd0, FmeMME of 
BbMMMO MoboddIMMIAM|dn, MMIAQMMEY J30- 
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M9000 Mobobyen Andbab dnomMbg30, ofModg@ 
Mn@gMIs obgZ89 JOOs gov0BbmMdnghMmb, Mmd 
MobsdGMMA~My|onb Mm3gNMdIgH900, 3o060MM9)- 
MMOs Od BIMNMOM|Mds JbndZbgMMBso0bHNo 
MdHsDGMMIAMI|OAL AMAnZv3NNbo Oo JRBIIHNo- 
Bn BQdoMdaboMBob. obg MMI, 30/80 Ma~@Y|M|- 
60 9066939096 Mognvb6M MoboddDMMAmMY|OoL Oo 
bg9mb 76ymMd96 domamgab LbobnsdmM3g6mM goMgdmMb 
d9J06ob bodbobyMdno. 

693M0 BodMMAN Bngdm3bo MobsddMmMdgm- 
Md IMPaZ03NNL sdoMEM|odoab bogaMbb. MYIBo 
yggmodg dbnd369EmMBZ060 offab ob, Md ~Mo- 
OJMbL gldMEa gL - M9oMAMs@ Mo od~mg|gb dm- 
HaZ0B3Nsb MobsddMMA~my|ob, Moboy domnob 
Mn@N DbndgbgmMMody of93b MobovddIMMIAQgmMM 
999d Q0060 AQJoMmdabs Oo DoMn BZdoymaRn@g- 
dobomsob. 

MMO QbLSB gboVOMMOM AMANZ0B00B9, 99R30- 
MgdIMNs oMmnbodbMb, MMA AARdJomodnbob do- 
GyQ0H AMANZBNob ofJZb ZQoHboBgyMMygdQMo@ 
@n@n dbnd3gbgmMmMdy, MY MMgMM JAgnd~mgoo 
8MdOMdO696 ByO@nb 693M900 MognbM body- 
doMb, MAD]Hv@ AoMMYAMHN Oo Zd0yMR0m- 
Bo oMNsH MognvbM boJdnM. gb y38gmogygMo 
B608NMMO9Ob MobodIMMIAMy|bOnb DARdDomdob 
boMabbb. 30MB0 Ma MO BN sd~M ]Zb 00 AMAn- 
3d300b MOHSBIMMIAM|OL Oo gbdoM]00 Dom bo- 
g9Mom dodboab damMbyg38000. 

Agbodsdabo@, MN@|Mb VHOo gLAMa Lh - Mg- 
SMYIMO Mo sAMAHNZNM]OL MobvddMmMAgmb, Mo 


oMab bognMM domn ABMMbMgbgdnbo Oo OMenm- 
Onby7dnb OoboZdoyMAamMygdmMos@ Oo Job3gb 
BoM JBIIHNHoO AQJomoab bodyjomyoo. 
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OMALOM|MOND LogobHodvHoMM|Jo~MM ~Mo- 
OJMMOs LIM YRMM Bbnd3ZHgMMBZ0H0 bdo, 
byaamm mag@gmhab Mma bogobovdboMmygomm 
babAgdodn BMNHNZIMO NDMO|]oo. 30/BN ~Mo- 
©9MJ00 oMNsH s@osdnvsbHygb0, MMAMY|ON oyo- 
M0909H LoZoHdsHomM™MygdmmM MMEvHbndBo30NNb 
bogMmm bg@g0b, Jd6006H gggdob Mo odmg396 
AMAAZd9BNb MoboddIMMA Ob JdoombBamb GoMm- 
Bodgodob. 

30MB0 Mag MAY ab, 3063 Bydomdb Baw@am- 
dam - ,,09 00343900, Agbododnbo@, 89 300MM". 
mn@gMgodds 7HOo o0f3gg6mb, MmMd nbabo dgnd~mg- 
do. 093696 000g3MJ60, MMAGNION3 Bdo@ oMnvb 
890696 MobodIMmIAm|onb gy7H@nb 693M Oo 
MonbyMb Ma9omyAMoEO AVJomodo B7VH@nNb 693Mg0- 
M6 IMM bogMMM Gndbab dnboMmb|gZ0@. ZoMgB 
mMma@gMb dg9gd~MNv 89%-nM godoMoOMb 8MmMeoyJ- 
HayMMods g7VO@nb AboMooggMan. 

30800 MNO ]M|d00 NBNH, MMI BboMO@vgg- 
My, 8AMYQLAVMN BHO Oo MoboddIMmMIAM|dnb 
AMMINLIMYZoMgMdObLS Ovo JRBIIHNob AQdom- 
dnb sMnoMgd0 JomN y8gmodg 060Nd369mmM3o060 
S0M3069000. 
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